References

Aiken, L. S., & West, S. G. (1991). Multiple Regression: Testing and interpreting

interactions. Newbury Park, CA: Sage.

Anderson, S. E., & Williams, L. J. (1996). Interpersonal, job, and individual factors
related to help-seeking processes at work. Journal of Applied Psychology, 81,
282-296.

Andersson, L., & Bateman, T. (1997). Cynicism in the workplace: Some causes and
effects. Journal of Organizational Behavior, 18, 446-469.

Arends-T6th, J. (2003). Psychological Acculturation of Turkish Migrants in The
Netherlands. Unpublished Doctoral Dissertation, Tilburg University, Tilburg.

Arends-Téth, J., & Van de Vijver, F. (2003). Multiculturalism and
acculturation: Views of Dutch and Turkish-Dutch. European Journal of Social
Psychology, 33, 249-266.

Arends-Té6th, J., & Van de Vijver, F. J. R. (2004). Domains and dimensions in
acculturation: Implicit theories of Turkish-Dutch. International Journal of
Intercultural Relations, 28, 19-35.

Arnold, J. A., Arad, S., Rhoades, J. A., & Drasgow, F. (2000). The empowering
leadership questionnaire: The construction and validation of a new scale for
measuring leader behaviour. Journal of Organizational Behavior, 2, 249-269.

Arslantas, C. C. (2007). The impact of transformational leadership on psychological
empowerment and organizational citizenship behavior. Amme Idaresi Dergisi, 40,
81-85.

Ashforth, B. E., Harrison, S. H., & Corley, K.G. (2008). Identification in Organizations:
An examination of four fundamental questions. Journal of Management, 34, 325
374.

Ataca, B., & Berry, J. W. (2002). Psychological, socio-cultural, and marital adaptation of
Turkish migrant couples in Canada. International Journal of Psychology, 37, 13-
26.

Aycan, Z. (2006). Paternalism: Towards a conceptual refinement and operationalization.
In K.S. Yang, K.K. Hwang & U. Kim (Eds). Scientific advances in indigenous
psychologies: Empirical, philosophical and cultural contributions. (pp. 445-466).

150



References

London: Cambridge University Press.

Aycan, Z., Kanungo, R. N., Mendonca, M.,Yu, K., Deller, J., Stahl, G., & Khursid, A.
(2000). Impact of culture on human resource management practices: A ten
country comparison. Applied Psychology: An International Review, 49, 192-220.

Baron, R. M., & Kenny, D. A. (1986). The moderator-mediator variable distinction in
social psychological research: Conceptual, strategic and statistical considerations.
Journal of Personality and Social Psychology, 51, 1173-1182.

Barrett, G. V., & Bass, B. M. (1976). Cross-cultural issues in industrial and
organizational psychology. In M. Dunnette (Ed.). Handbook of industrial and
organizational psychology (pp. 1639-1689). Chicago: Rand McNally.

Benedict, R. (1946). The chrysanthemum and the sword: Patterns of Japanese culture.
Boston: Houghton Mifflin.

Bennett, R. J., & Robinson, S. L. (2000). Development of a measure of workplace
deviance. Journal of Applied Psychology, 85, 349-360.

Bennett, R. J., & Stamper, C. L. (2001). Corporate citizenship and deviancy: A study of
discretionary work behavior. In C. Galbraith & M. Ryan (Eds.), International
research in the business disciplines: Strategies and organizations in transition.
(pp- 269-290). Amsterdam: Elsevier Science.

Bierbrauer, G. (1992). Reactions to violation of normative standards: A cross-cultural
analysis of shame and guilt. International Journal of Psychology, 27, 181-193.

Bond, M. H,, Leung, K., Au, A., Tong, K. K., & Chemonges-Nielson, Z. (2004).
Combining social axioms with values in predicting social behaviors. European
Journal of Personality, 18, 177-191.

Borman, W. C., Daren, B. E., Hanson, M. A., Motowidlo, S. J., Stark, S., & Drasgow, F.
(2001). An examination of the comparative reliability, validity accuracy of
performance ratings made using computerized adaptive scales. Journal of Applied
Psychology, 86, 965-973.

Borman, W. C., & Motowidlo, S. J. (1993). Expanding the criterion domain to include
elements of contextual performance. In N. Schmitt & W.C. Borman (Eds.),
Personnel selection (pp. 71-98). San Francisco: Jossey-Bass.

Central Bureau of Statistics (CBS). Labour migration to the Netherlands continues t to

151



References

grow. (2009, January 15).Retrieved December 20, 2009,
www.cbs.nl/enGB/menu/themas/bevolking/publicaties/artikelen/archief/2009/20
Chen, S. X., Fok, H. K., Bond, M. H., & Matsumoto, D. (2006). Personality and

beliefs about the world revisited: Expanding the nomological network of social
axioms. Personality and Individual Differences, 41, 201-211.

Chen Z.X, Tsui A.S, & Farh, J. (2002). Loyalty to supervisor versus organizational
commitment: relationships to employee performance in China. Journal of
Occupational and Organizational Psychology, 75, 339-356.

Church, A.T. (2000). Culture and personality: Toward an integrated cultural trait
psychology. Journal of Personality, 68, 651-703.

Cirka, C.C. (2005). When actions speak as loudly as words: Autonomy support,
psychological empowerment and organizational citizenship behavior. In D. L.
Turnipseed (Ed.), Handbook of organizational citizenship behavior: A review of
"good soldier" activity in organizations (pp. 291-327). New York: Nova Science
Publishers, Inc.

Coleman, L. M., Jussim, L., & Kelly, S. H. (1995). A study of stereotyping: Testing three
models with sample of blacks. Journal of Black Psychology, 21, 332-356.

Conger, J.A., & Kanungo, R. N. (1988). The empowerment process: Integrating theory
and practice. Academy Management Journal, 13, 471-482.

Cortes, D., E., Rogler, L. H., & Malgady, R. G. (1994). Biculturality among Puerto Rican
adults in The United States. American Journal of Community Psychology, 22,
707-721.

De Cremer, D., & Van Vugt, M. (1999). Social identification effects in social dilemmas:
A transformation of motives. European Journal of Social Psychology, 29, 871
893.

De Hooge, L. E., Breugelmans, S. M., & Zeelenberg, M. (2008). Not so ugly after all:
When shame acts as a commitment device. Journal of Personality and Social
Psychology, 95, 933-943.

Deluga, R. (1994). Supervisor trust building leader-member exchange and organizational
citizenship behavior. Journal of Occupational and Organizational Psychology,

67, 315-326.

152



References

d “Iribarne, P. (2002). Motivating workers in emerging countries; universal tools and
local adaptations. Journal of Organizational Behavior, 23, 243-256.

Drasgow, F. (2001). An examination of the comparative reliability, validity accuracy of
performance ratings made using computerized adaptive scales. Journal of Applied
Psychology, 86, 965- 973.

Den Hartog, D. N., House, R.J., Hanges, P., Dorfman, P.W., & Ruiz- Quintanilla, S. A.
(1999). Emics and etics of culturally- endorsed implicit leadership theories: Are
attributes of charismatic- transformational leadership universally endorsed?
Leadership Quarterly, 10, 219-256.

Diener, E., & Suh, M. (1999). Measuring subjective well-being to compare the quality of
life of cultures. In Diener, E., & Suh, M. (Eds.), Culture and well-being (pp. 312).
Cambridge, MA: MIT Press.

Dvir, T., Eden, D., Avolio, B. J., & Shamir, B. (2002). Impact of transformational
leadership on follower development and performance: A field experiment.
Academy of Management Journal, 45, 735-744.

Eid, M., & Diener, E. (2001). Norms for experiencing emotions in different cultures:
Inter- and intra-national differences. Journal of Personality and Social
Psychology, 81, 869-885.

Ellemers, N., De Gilder, D., & Van den Heuvel, H. (1998). Career-oriented versus team
oriented commitment and behavior at work. Journal of Applied Psychology, 83,
717-730.

Eylon, D., & Au, K\Y. (1999). Exploring empowerment cross-cultural differences among
the power distance dimension. International Journal of Intercultural Relations,
39, 573-585.

Farh, J. L., Earley, P. C., & Lin, S. C. (1997). Impetus for action: A cultural analysis of
justice and organizational citizenship behavior in Chinese society. Administrative
Science Quarterly, 42, 421-444.

Fernandez-Ballesteros (Ed.), Encyclopedia of psychological assessment (pp. 960-964).
Thousand Oaks, CA: Sage.

Fikret- Pasa, S., Kabasakal, H., & Bodur, M. (2001). Society, organizations and
leadership in Turkey. Applied Psychology: An International Review, 50, 559-589.

153



References

Fontaine, R. J., Luyten, P., Boeck, P., Corveleyn, J., Fernandez, M., Herrera, D., 1ttzéS,
A., & Tomcsanyi, T. (2006). Untying the gordian knot of guilt and shame.
Journal of Cross Cultural Psychology, 37, 273-292.

Fox, S. & Spector, P. E. (2002). Emotions in the workplace: The neglected side of
organizational life. Human Resource Management Review, 12, 167-171.

Gelfand, M. J., Bhawuk, D. P.S., Nishii, L. H., & Bechtold, D. J. (2004). Individualism
collectivism. In House, R.J., Hanges, P.W., Javidan, M., P. Dorfman, & V. Gupta
(Eds.), Culture, leadership, and organizations: The GLOBE study of 92 cultures
(pp. 437-512). Thousand Oaks, CA: Sage.

Gelfand, M. J., Erez, M., & Aycan, Z. (2007). Cross-cultural approaches to
organizational behavior. Annual Review of Psychology, 58, 479-515.

Gelfand, M. J., Higgins, M., Nishii, L., Dominguez, A., Raver, J. L., Murakami, F.,
Yamaguchi, S. & Toyama, M. (2002). Culture and egocentric perceptions of
fairness in conflict and negotiation. Journal of Applied Psychology, 87, 833-845.

Gijsberts, M. (2005) Opvattingen van autochtonen en allochtonen over de multi-etnische
samenleving. In: SCP, WODC, CBS. (Ed.) Jaarrapport Integratie.( pp. 189-205)
Den Haag: Sociaal en Cultureel Planbureau/WODC/CBS.

Groenewegen, P. (1987). Attracting audiences and the emergence of toxicology as a
practical science. In S. S. Blume et al. (Eds.). Sociology of the sciences yearbook:
The social direction of the public sciences (pp. 305 326). Dordrecht: Reidel.

Gilingor, D. (2008). The meaning of parental control in migrant, sending, and host
communities: Adaptation or persistence? Applied Psychology: An International
Review, 57, 397-416.

Harbison, F., Myers, C.A. (1959), Management and the industrial world: An
international analysis, McGraw-Hill, New York, NY.

Harder, D. W. (1990). Additional construct validity evidence for the harder personal
feelings questionnaire measure of shame and guilt proneness. Psychological
Reports, 67, 288-290.

Hersey, P., Blanchard, K. H., & Johnson, D. E. (2001). Management of organizational
behavior, leading human resources. Upper Saddle River, NJ: Prentice-Hall.

Herskovits, M. J. (1948). Man and his works. New York: Knopf

154



References

Hoffman, B. J., Blair, C. A., Meriac, J. P., Woehr, D. J. (2007). Expanding the Criterion
Domain? A Quantitative Review of the OCB Literature. Journal of Applied
Psychology, 92, 555-566.

Hofstede, G. (1980). Individualism and collectivism: Theory, method, and applications.
Thousand Oaks, CA: Sage.

Hofstede, G. (1996) Cultures and organizations: Software of the mind: Intercultural
cooperation and its importance for survival. New York: McGraw-Hill.

Hofstede, G. (2001). Culture's consequences: comparing values, behaviors, institutions,
and organizations across nations. Thousand Oaks, CA: SAGE Publications.

Holt, J. L., & De Vore, C. J. (2005). Culture, gender, organizational role, and styles of
conflict resolution: A meta-analysis. International Journal of Intercultural
Relations, 29, 165-196.

Hotelling, H. (1940). The selection of variates for use in prediction with some comments
on the general problem of nuisance parameters. Annals of Mathematical Statistics,
11, 271-283.

House, R., Wright, N. S., & Aditya, R. N. (1997). Cross-cultural research on
organizational leadership: A critical analysis and a proposed theory. In P.C.

Earley & M. Erez (Eds.), New perspectives on international industrial and
Organizational psychology (409-473). San Francisco: Lexington Press.

Hu, L., & Bentler, P. M. (1999). Cutoff criteria for indexes in covariance structure
analysis: Conventional criteria versus new alternatives. Structural Equation
Modeling, 6, 1-55.

Hui, C., Law, K. S., Chen, N. Y. F., & Tjosvold, D. (2008). The role of co-operation and
competition on leader-member exchange and extra-role performance in China.
Asia Pasific Journal of Human Resources, 46, 133-152.

Hui, C., Lee, C., & Rousseau, D. M. (2004). Psychological contract and organizational
citizenship behaviors in china: Exploring generalizability and instrumentality.
Journal of Applied Psychology, 89, 311-321.

Hui, C. H. & Triandis, H. C. (1986). Individualism and collectivism: A study of cross
cultural researchers. Journal of Cross-Cultural Psychology, 17, 225-248.

International Survey Research. (1995). Employee attitudes towards their

155



References

employers: An international perspective. London: Author.

Javidan, M., House, R. J. (2001). Cultural acumen for the global manager: lessons from
project GLOBE. Organizational Dynamics, 29, 289-305.

Kabasakal, H., & Bodur, M. (2002). Arabic cluster: A bridge between east and west.
Journal of World Business, 37, 40-54.

Kagitgibasi, C. (1994). A critical appraisal of individualism and collectivism: Toward a
new formulation. In U. Kim, H.C. Triandis, C. Kagitcibasi, S. Choi & G. Yoon
(Eds.), Individualism and collectivism: Theory, method, and application (pp. 52
65). Thousand Oaks, CA: Sage.

Kamdar, D., & Van Dyne, L. (2007).The joint effects of personality and workplace social
exchange relationships in predicting task performance and citizenship
performance. Journal of Applied Psychology, 92, 1286-1298.

Kanai, A., & Wakabayashi, M. (2001). Workhaholism among Japanese blue-collar
employees. International Journal of Stress Management, 8, 129-203.

Kenny, D. A., Kashy, D. A., & Bolger, N. (1998). Data analysis in social psychology. In
D. Gilbert, S. Fiske, & G. Lindzey (Eds.), The handbook of social psychology
(Vol. 1, 4Med., pp- 233-265). Boston, MA: McGraw-Hill.

Kim, U.M. (1994). Significance of paternalism and communalism in the occupational
welfare system of Korean firms. In Kim, U., Triandis, H. C., Kagitcibasi, C.
D.,Sang—Chin, C., & Yoon G. (Eds.) Individualism and Collectivism: Theory,
method and applications. (pp. 251-266). California: Sage.

Kunda, Z. (1999). Social cognition: Making sense of people. Cambridge, MA: MIT Press.

Kwantes, C. T., Karam, C. M., Kuo, B. C. H., & Towson, S. (2008). Culture's influence
on the perception of OCB as in-role or extra-role. International Journal of
Intercultural Relations, 32, 229-243.

Lai, J. H., W., Bond, M. H., & Hui, N., H. (2007). The role of social axioms in
predicting life satisfaction: A longitudinal study in Hong Kong. Journal of
Happiness Studies, 8, 517-535.

Landy, F. & Conte, J. M. (2004). Work in the 21st Century: An introduction to industrial

and organizational psychology. New York: Mc Graw Hill Companies.

156



References

Lavelle, J., Rupp, D. E., & Brockner, J. (2007). Taking a multifoci approach to the study
of justice, social exchange, and citizenship behavior: The target similarity model
Journal of Management, 33, 841-866.

Lavelle, J. J., Brockner, J., Konovsky, M. A., Price, K. H., Henley. A. B., Taneja, A., &
Vinekar, V. (2009). Commitment, procedural fairness, and organizational
citizenship behavior: A multi-foci analysis. Journal of Organizational Behavior,
30, 337-357.

LePine, J.A., Erez, A., & Johnson, D. (2002). The nature and dimensionality of
organizational citizenship behavior: A critical review and meta-analysis. Journal
of Applied Psychology, 87, 52-65.

Leung, K., & Bond, M. H. (2004). Social axioms: A model for social beliefs in
multicultural perspective. In Zanna M.P. (Ed.), Advances in experimental social
psychology (pp. 119-197). San Diego, CA: Elsevier Academic Press: Elsevier
Academic Press.

Leung, K., Bond, M. H., Reimel de Carrasquel, S., Munoz, C., Hernandez, M.,
Murakami, F., Yamaguchi, S., Bierbrauer, G., & Singelis, T. M. (2002). Social
axioms: The search for universal dimensions of general beliefs about how the
world functions. Journal of Cross-Cultural Psychology, 33, 286-302.

Lindeman, R.H., Merenda, P.F., & Gold, R.Z. (1980). Introduction to bivariate and
multivariate analysis. Glenview, IL: Scott, Foresman and Company.

Markus, H. R., & Kitayama, S. (1991). Culture and the self: Implications for
cognition,emotion, and motivation. Psychological Review, 20, 568-579.

McNeely, B. L., & Meglino, B. M. (1994). The role of dispositional and situational
antecedents in prosocial behavior: An examination of the intended beneficiaries of
prosocial behavior. Journal of Applied Psychology, 79, 836-844.

Mead, M. (1952). Some anthropological considerations concerning guilt. In M. L.
Reymert (Ed.), Feelings and emotions (pp. 362-373). New York, NY: McGraw
Hill.

Michael, J. H., Guo, Z., G., Wiedenbeck, J. K., & Ray, C. D. (2006). Production
supervisor impacts on subordinates™ safety outcomes: An investigation of leader

member exchange and safety communication. Journal of Safety Research, 37,

157



References

469-477.

Miles, D. E., Borman, W. E., Spector, P. E., & Fox, S. (2002). Building an integrative
model of extra work behaviors: A comparison of counter-productuve work
behaviour with organizational citizenship behavior. International Journal of
Selection and Assessment, 10, 51-57.

Moon, H., Van Dyne, L., & Wrobel, K. (2005). The circumflex model and the future of
organizational citizenship behavior research. In D.L. Turnipseed (Ed.), Handbook
of organizational citizenship behavior (pp. 1-22). New York: Nova Science
Publishers.

Moorman, R. M., & Blakely L. R. (1995). Individualism and collectivism as an
individualdifference predictor of organizational citizenship behavior. Journal of
Organizational Behavior, 16, 127-142.

Morris, W., Conrad, K., Marcantonio, R., Marks, B., & Ribisl, K. (1999). Do blue-collar
workers perceive the worksite differently than white-collar workers? American
Journal of Health Promotion, 13, 319-324.

Motowidlo, S.J., & Van Scotter, J.R. (1994). Evidence that task performance should be
distinguished from contextual performance. Journal of Applied Psychology, 79,
475-480.

Myors, B., Lievens, F., Schollaert, E., Van Hoye, G., Cronshaw, S. F., Mladinic et al.
(2008). International perspectives on the legal environment for selection.
Industrial and Organizational Psychology: Perspectives on Science and Practice,
1, 206-246.

Nunnally, J. C. (1978). Psychometric theory. New York: McGraw-Hill.

Ohbuchi, K., Tamura, T., Quigley, B. M., Tedeschi, J., T., Madi, N., Bond, M. H.,&
Mummendey, A. (2004). Anger, blame, and dimensions of perceived norm
violations: Culture, gender, and relationships. Journal of Applied Social
Psychology, 34, 1587-1603.

Omar, A., Ferreira, M. C., Souto, S. O., Delgado, H. U., Assmar, E. M. L., Gonzalez, A.
T., & Galaz, M. F. (2007). Collectivism, justice, and organizational citizenship
Argentinean, Mexican, and Brazilian organizations. Revista Mexicana De

Psicologia, 24, 101-116.

158



References

Organ, D. W. (1988). Organizational citizenship behavior - the good soldier syndrome.
(1st ed.). Massachusetts/Toronto: D.C. Heath and Company.

Organ, D.W., & Ryan, K. (1995). A meta analytic review of attitudinal and dispositional
predictors of organizational citizenship behavior. Personnel Psychology, 48, 776
801.

Oyserman, D., Coon, H.M., & Kemmelmeier, M. (2002). Rethinking individualism and
collectivism: Evaluation of theoretical assumptions and meta-analyses.
Psychological Bulletin, 128, 3-72.

Phalet, K., & Schonpflug, U. (2001). Intergenerational transmission of collectivism and
achievement values in two acculturation contexts - The case of Turkish families in
Germany and Turkish and Moroccan families in The Netherlands. Journal of
Cross-Cultural Psychology, 32, 186-201.

Proost, K., Derous, E., Schreurs, B., Hagtvet, K. A., & De Witte, K. (2008). Selection test
anxiety: Investigating applicants’ self versus other-referenced anxiety in a real
selection setting. International Journal of Selection and Assessment, 16, 14-26.

Podsakoff, M.P., MacKenzie, B.S., Paine, J.B., & Bachrach, D. G. (2000). Organizational
citizenship behaviors: A critical review of the theoretical and empirical literature
and suggestions for future research. Journal of Management, 26, 513-563.

Podsakoff, N. P., Whiting, S. W., Podsakoff, P. M., & Blume, B. D. (2009). Individual
and organizational-level consequences of organizational citizenship behaviors: A
meta analysis. Journal of Applied Psychology, 94, 122-141.

Quarasse, O.A., & Van de Vijver, F.J.R. (2005). The role of demographic variables and
acculturation attitudes in predicting sociocultural and psychological adaptation in
Moroccans in the Netherlands. International Journal of Intercultural Relations,
29,251-272.

Ramamoorthy, N., & Flood, P. C. (2004). Individualism/collectivism, perceived task
interdependence and teamwork attitudes among Irish blue-collar employees: A
test of the main and moderating effects. Human Relations, 57, 347-366.

Reports of Ministry of Foreign Affairs, Republic of Turkey. Turkey" s Commercial and
Economic Relations with the Netherlands. (2009, March 26). Retrieved December

159



References

26, 2009, http://www.mfa.gov.tr/turkey_s-commercial-and-economic-relations

with-the-netherlands.en.mfa.

Robert, C., Probst, T.M., Drasgow, F., Martocchio, J., & Lawler, J. (2000).
Empowerment and continuous improvement in the U.S., Mexico, Poland, and
India: Predicting fit on the basis of the dimensions of power distance and
individualism. Journal of Applied Psychology, 85, 643-658.

Robinson, S. L., & Bennett, R. J. (1995). A typology of deviant workplace
behaviors: A multidimensional scaling study. Academy of Management Journal,
38, 55-72.

Robinson, M. D., & Clore, G. L. (2002). Beliefs, situations, and their interactions:
Towards a model of emotion reporting. Psychological Bulletin, 128, 934-960.

Rohner, R. (1984). Toward a conception of culture for cross-cultural psychology. Journal
of Cross-Cultural Psychology, 15, 111-138.

Rotter, J. B. (1966). Generalized expectancies for internal versus external control of
reinforcement. Psychological Monographs, 80, 1-28.

Safdar, S., Lewis, J. R., & Daneshpour, M. (2006). Social axioms in Iran and Canada:
Intercultural contact, coping and adjustment. Asian Journal of Social Psychology,
9, 123-131.

Scott, W.R. (1992). Organizations: Rational, natural and open systems. Englewood
Cliffs, N.J.: Prentice-Hall.

Settoon, R. P., & Mossholder, K. W. (2002). Relationship quality and relationship
context as antecedents of person— and task—focused interpersonal citizenship
behavior. Journal of Applied Psychology, 87, 255-267.

Singelis, T. M., Hubbard, C., Her, P., & An, S. (2003). Convergent validation of the
social axioms survey. Personality and Individual Differences, 34, 269-282.

Sluss, D. M., & Ashforth, B. E. (2007). Relational identity and identification: Defining
ourselves through work relationships. Academy of Management Review, 32, 9-32.

Sluss, D. M., & Ashforth, B. E. (2008). How relational identification converge: Processes
and conditions, Organization Science, 19, 807-823.

Smith, P. B., Bond, M. H., & Kagitcibasi, C. (2006). Understanding social psychology

160



References

across cultures living and working in a changing world. London: Sage
Publications Ltd.

Smith, P. B., Trompenaars, F., & Dugan, S. (1995). The Rotter locus of control scale in
43 countries: A test of cultural relativity. International Journal of Psychology, 30,
377-400.

Sobel, M. E. (1982). Asymptotic intervals for indirect effects in structural equations
models. In S. Leinhart (Ed.), Sociological methodology (pp. 290-312). San
Francisco: Jossey-Bass.

Songiir, N., Basim, H. N., & Sesen, H (2008). The antecedent role of justice perception
on organizational citizenship behavior. Amme Idaresi Dergisi, 41, 79-100.
Spector, P. E., Fox, S., Penney, L. M., Bruursema, K., Goh, A., & Kessler, S. (2006). The
dimensionality of counter-productivity: Are all counter-productive behaviors

created equal? Journal of Vocational Behavior, 68, 446-460.

Sprecher, S. (1999). “I love you more than yesterday”: Romantic partners™ perceptions of
changes in love and related affect over time. Journal of Personality and Social
Psychology, 76, 46-53.

Stipek, D., Weiner, B., & Li, K-X. (1989). Testing some attribution emotion relations in
the peoples-republic-of-China. Journal of Personality and Social Psychology, 56,
109-116.

Tamir, M., John, O. P., Srivastava, S., & Gross, J. J. (2007). Implicit theories of emotion:
Affective and social outcomes across a major life transition. Journal of
Personality and Social Psychology, 92, 731-744.

Takaku, S. (2000).Culture and status as influences on account-giving: A comparison
between the U.S.A. and Japan. Journal of Applied Social Psychology, 30, 371-88.

Tayeb, M. (1988). Organizations and national culture: A comparative analyses. Sage
Publications.

Testa, M. R. (2009). National culture, leadership and citizenship: Implications for cross
cultural management. International Journal of Hospitality Management, 28, 78
85.

Triandis, H. C. (1972). The analysis of subjective culture. New York: Wiley.

Triandis, H. C. (1988). Collectivism and individualism: A reconceptualization of a basic

161



References

concept in cross-cultural psychology. In G. K. Verma & C. Bagley (Eds.),
Personality, attitudes and cognitions (pp. 60-95). London, England: Macmillan.

Triandis, H. C. (1994). Culture and social behavior. New Y ork: McGraw-Hill

Triandis, H. C. (2001). Individualism-collectivism and personality. Journal of
Personality, 69, 907-924.

Triandis, H. C., & Gelfand, M. J. (1998). Converging measurement of horizontal and
vertical individualism and collectivism. Journal of Personality and Social
Psychology, 24, 118-128.

Triandis, H. C., Leung, K., Villareal, M. J., & Clack, F. L. (1985). Allocentric versus
idiocentric tendencies: Convergent and discrimination validation. Journal of
Research in Personality, 19, 395-415.

Uecker, J. E., & Regnerus, M. D. (2007). Losing my religion: The social sources of
religious decline in early adulthood. Social Forces, 85, 1667-1692.

United Nations Human Development Reports (UNHDR). Human Development Report
2009. Overcoming barriers: Human Mobility and Development. Retrieved
December 20, 2009, http://hdr.undp.org/en/reports/global/hdr2009/.

Van Scotter, J. R., & Motowidlo, S. J. (1996). Interpersonal facilitation and job

dedication as separate facets of contextual performance. Journal of Applied
Psychology, 81, 525-531.

Van Oudenhoven, J. P., Prins, K. S., & Buunk, B. P. (1998). Attitudes of minority and
majority members towards adaptation of immigrants. European Journal of Social
Psychology, 28, 995-1013.

Van de Vijver, F. J. R. (2003). Test adaption/translation methods. In R. Fernandez
Ballesteros (Eds.), Encyclopedia of psychological assessment (pp. 960-964).
Thousand Oaks, CA: Sage.

Verkuyten, M. (2007) Religious group identification and inter-religious relations: A study
among Turkish-Dutch Muslims. Group Processes and Inter-group Relations, 10,
341-357.

Verkuyten, M., & Martinovic, B. (2006). Understanding multicultural attitudes: The role
of group status, identification, friendships, and justifying ideologies. International

Journal of Intercultural Relations, 30, 1-18.

162



References

Verkuyten, M., & Slooter, L. (2007). Tolerance of Muslim beliefs and practices: Age
related differences and context effects. Journal of Behavioral Development, 31,
467-477.

Verkuyten, M., & Yildiz, A. (2007) National (dis)identification, and ethnic and religious
identity: A study among Turkish-Dutch Muslims. Personality and Social
Psychology Bulletin, 33, 1448-1462.

Verkuyten, M., & Zaremba, K. (2005). Interethnic relations in a changing political
context. Social Psychology Quarterly, 68, 375-386.

Wagner, J. & Moch, M. K. (1986). Individualism-collectivism: Concept and measure.
Group & Organization Studies, 11, 280-304.

Wasti, S, A. (2002). Affective and continuance commitment to the organization: test of
an integrated model in the Turkish context. International Journal of Intercultural
Relations, 26, 525-550.

Wasti, S, A. (2003). The influence of cultural values on antecedents of organizational
commitment: An individual-level analysis. Applied Psychology: An International
Review, 52, 533-554.

Whittington, J. L., Goodwin, V. L., & Murray, B. (2004). Transformational leadership,
goal difficulty, and job design: Independent and interactive effects on employee
outcomes. Leadership Quarterly, 15, 593-606.

Wright, 1., Bengtsson, C., & Frankenberg, K. (1994). Aspects of psychological work
environment and health among male and female white-collar and blue collar
workers in a big Swedish industry. Journal of Organizational Behavior, 15, 177
183.

Youssef, C. M., & Luthans, F. (2007). Positive organizational behavior in the workplace:
The impact of hope, optimism, and resilience. Journal of Management, 33, T74-

800.

163



