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In Western countries the share of incomes from assets in national income has L.-.!l~n consider- 
ably du~9.g the las~ century. Inequality in labour in(:omes is much more important. "]I wo types 
of labour show relative]ty high incomes: the professions and managers, i~ncomes of the former 
shiny ~. lc)ng=~ relative dec~ne due to a sharp increase in university graduates. Th~ author 
of]'et's ~t c~ade attempt to c~rnpare mavager incomes in the U.S.A. with ~e .~,e of ~he el iterprise 
they axe he~dlng; He then po~  the question whether mama;or incomes a,~ay be reduced 
fl~rthar in comparison to ave~tge incomes by incree:~iag their supply. Thi~ depends o~ whether 
r~lanaget ,eapabiiitJes are learnable or rmtinly innate. He concludes with some tom,irks on the 
detoured fb.r managers in a pos~-industrial society. 

I. A genera~ d.el'~ire ll'or k.~t inequality 

On several occasions pubiic, opinion polls in many cour tries have showrt [cf. 
M'ustert (1977)] that ~. majority of citizens prefer less inequality in incomes. 
Such :a desire has been at the basis of socialist and of trade union movements 
and. for quite some t me concentrated on reducing the distance betweer~ c~pitaI 
income~and labour income. More recently it was fouud that the larger par~', of 
variance in incomes i sdue  to variance in labour income and the expre~siou 
,~Xp!Cit~iti0a by human capital' was coined [Tinbergen (1975)]. This shift in 
emphasis is justified also by the fact that a non-negligible portion of income from 
capital i~ now drawn: by ins'ttran,:e funds - and hence by people with moder~tte 
in¢0m~es and.bY fl~e other fact that income from capital constitutes a. fa]lLag 
shoe  O f total national income (el. table 1). 

Without denyhag ~.hat some very high incomes are incomes from capit~!;i we 
will con,centrate our a'ctention to relatively high labour incomes (earrairgs' and 
disdl~.Ss possibilities to reduce inequality among them. 

~° 

We will deal with two ~oups of income earners known ureter somewha~ 
different names and call theta the intellectual and the man;tgerial 61itc. In the 
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American Censas~ of  Ycpalation they are kno~]  as the two major occupa- 
tional groups: (0 profess/c hal, technical and kindredworkers, m~d 0i) managers 
and administral~.nrs. In c~ :,¢inental European statistics censas~; contain figures 
aoom independent workers and workers employed by elders. In ~ e  Ned.her- 
lands, directors of  limi~<[ comp~ies are a category alongside independents. 
In the r)atch Census main categories axe described as( i )  professions, Ngher 
and medium sl~ccialis~:s argot (ii) managers and of~ciMs. For some years tax 
figures ~.boat incomes o~" tke professions are given Scr-~,ately, ,'flongside oilier 
groups of indei~endents and the directors of  limited companies. Since in the 
present article only figures on ~he U.S.A an'd the' Netherlands: will be  dealt 
with we do not enter lull0 det~.il~ ab0ut' 9thqr countJ:ies. . ' 

A il~rge part of  the ~%s¢~a-eh c0ndaeied t6"tcst theories :about' income dis- 
tribution centers alL.erred thle ~mpaet'of: Schoolifig On incS~e.aJid the'impk~.t of  
mheritLed pers0na~iW t.ra~t3~ on raceme. This implies that ci~gnitbe abiflties have 
had far:l~aore a~tentior~ tl~.',~ ~i0n-c6gnitive.'A further impli:ation isthat incomes 
of  professionals and teehluc~ans kave drawn much mete attefition of s~holars 
ttmn incomes of  raanagers. Th~s state o f  affsbs is a~ least reflected in, ba t  may 
even have ~o do wilh, '~h~e very une,'~en treatment of  the ]~weakdown 0f Am,,.riean 
censu.; income figmres in'!o smaller and m~re homogeneous cat,:gories Whereas a 
large number of  occu:~-" ~ions be onging to ~ o u p  (i~ iS ~ecihed, only Ve;y few 
categories of  managerial occupations ae'e given separa'Cely. Probably the most 
signifc~nt determinant 'of managerial it, come is tlie s~e of  the fm~J where the 
function is perf'ormed. Iqo breakdown no,cording to s~ze c ffirm is g~v¢~a by Census 
figure% however; one Wo~d~rs Why. In tke present ess~.y an attempt ha'~ been 
~ d e  to obtain a crude pi~:l~l~re 0f  such a breakdown. 

As ar  extremely crnd e reconnaissance a regression of earnings f/gums y taken 
from tl~.e 1970 Census af i:he Uni~d S~ates on tWO p6ss~ie dct:ermin~ts tins 
been esfi~nats:d', s, '~he y]:ax; of  schooling comple~'ed, end ~. dummy z, provisioi~.L 
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ally ~!Jel! responsibi~ty level This dummy has been given three values only: 
0!i : !~nd 2,.an d has bee a chosen eqiual to 2 for o~upationat groups with a high 
degre~ a,f responsiblhty either b~.~mse of required leadership or because of the 
ris k to ~ocibty imp!led in wrong decision~. 'L'flms, main o~upati,~nal groups 
Operatives, Transport Equipment Operators, Laborers and Service Workers 
h~:.ve be~n given 0, Sales Workers, Cleri~d and Kindred Workers and Cr~l.ftsmen 
and Kindred Workers the value 1, a:ad both Professional, Technical and 
Kindred Worke~ and Managers eaad Administrators the value 2. 

In ~inear form the equation runs: 

y = 6.19s+13,59z+22.88, R-" = 0.~39, (1) 

0.05) (1A6) n = 31. 

The figures in parentheses are st~mdard deviations of  the regressl on coefficients. 
The uni~:s are $I00 per annum for y; years for s and units as indic,'~ted for z. 

Inspef;tion of the partial scatter diagrams shows that the impact of  z is very 
close to linear, bat  that o f s  curvilinear; accordingly a significantly better fit is 
obtained by the introduction of a term in sZ; this yields the equation 

y = -6.,¢~3s+O.591s2+ 15.31z, R 2 = 0.'918. (2) 

The s;imple correlation coefficients ry~ = 0.769, ry: = 0.618 and r~: = 0.24 
show that both variables s and z mz.ke a substantial contribution to the good fit 
obtained and are only loosely interrelated. This supports our plea for the 
introduction of  the z dummy, and in particular for our disfinguish.ing between 
two, no~ narrowly related, 61ires: one with cognitive perscnality traits and one 
with a non-eognitive, or at least less typically cognitive eharacteris~.ie. 

Before enga#ng into a more thorough discussion of  its true nature, we 
shou]Ld remind the reader of the fact that s does not simply stand for scboolirg, 
but a3,so for innate cogaitive capability. The most convincing evidence on tl~is 
aspect of  the subject is due to Tanbman (1975, 1977) and collaborators. 
Using/ the regression coefficients for sehoollug implies the assumption that 
untapped reserves of this innate capability are available. We come back on this 
i~sue ia section 7. 

Two more preliminary remarks may be added before tacklir~g our main 
subject. One is that in an attempt to 'expl,~in" the income distributio~ in the 
Netherlrznds we also found that a sal!isfactory explanatic,n cannot be given 
without irttroducing the z dummy [cL ]3;ouma c.s. (1976) and Tinbergen ( 1975)]. 

The other is that the elitist character of a group can 1~.- reduced iln ~wn ways' 
their incomes can be reducarS, but also their numbers can be raised. ;?able 
illustrates the latter point. From it we see that the perceatag~ of the ao!w.. 
population belonging to wl,.at we called the two labour ,~lites has increased 
considtelrably over the period since: 1900, except the "independent workers' in 
~,he N efiaerlands. 
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3. luco~n~ ¢!e~.~r~ts 

In order to d£~cuss possibilities 11o rcducx, ~cincqt~lily i~'lffuouz.in~omcs w.. ~ 
must'knowby :*ii~tt meCha~isnl ~h6y axe d¢~rn~ncd; a~d:wh~.t ~e~s.of s~cia~l- 
eeon0naie po)iq? appear'in that r.,idch~/nism sb ,~ ~t0 61~.51 ~ i)61i@ : i ? ~ r s  to 
all'ca i~comc s. ~We'wtil follow Pen 'ai~d Tinbex:gea' (i'~ 77) ~ud' 'eora~!icler: bot!~ 
natural and[ c rafa~izea scarcity (lhd latte~ being a'f6rm' o f  power).as, the maia 
determi~aants of  varahlgs. The me~h~ism is paz+,ly ecoaomie:.i~atural scarcity 
is expressed by tib.e 0pera~ea Of demand and'~Su/£ply; i:~r~n~zed Sca~eity m.a t' 
partly appear in the demand or slllla~ly functions ax~dpea'tly assume otlmr fo.'~.s 
which may b~ ,aescribed by ~ erzn,,~ such as discrim~mtinn or eoI~usion. :Amothc,r 
form of power m w  exist: the power of  c ~ t o m  wbJcli cai) atso b~ ta,Sic*.ted ~z 
inertia in ~he ~tdaptz£ion of price.,; zo changed demand'a~d ~upply factors 'Since 
we are mahfly iKte~ested in E)ng-.term changes in .incon~ds ~md effiploymNat df  
the labour dli).c's we may uegl,eet time lags. 

"[3he soci~-~eonomie/teterafiuaia~; of  incomes as far as dei?endent o n m~r}~is 
san 'be subdivide,:t into dem~uid and supply factors. Deraand'faet,0rs'~re ~l~,e 
quantities of  i e=ons required wit, b. a vade~ of  traits, e~;peciN~y Lraits r~!evaa')t 
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ta.';ks, supply factors are thai quantities 
=a~ifl/abl~i '~ s~ac~trai~s: 0r char~.cteds'tJcs, "the I:elevant characteristi~ are 
~eveal'~d b y  funpaon analyses :0r job  evaluation (ph_rases eomid~,~red id~:nfical 
here)~:! ~:br~a.¢ suSdivisi0n ne these Chazactedstics is one in cognitive anti non- 

e0ga i i i ve  For the intellectual 611te cogmtive characteristics will be predominant. 
~"~Sr ~ae rbasmger ~Iite other eharaeterislJcs may have to be added. A failer 
dis~ssin~a 0f the  latter:will be take~ up i= sections 5 and 6. 

Foz:ms of  diserhnination oc collusion may enter the picture if some groups are 
p.~id (high):incomes not because of  high productivity, but because they belo~g 
to an :'i~mer circle' showing an internal solidarity. The our!come of this dis- 
crim~nat~ion may be facilitated by the objec~:~ve difficulty of  measuring the 
productivity of the ~oup  members, l-Iisturical examples are s~:ch privileged 
grouBs as emperors, kings, nobility and priests. Less remote examples may be 
Iiaund in the industrial military comple~ [Galbraith (1971)] or totalit~iau ~:alers. 

4. The il~te]]ect~ ~llte: A r ~  ~e~een t e ~ ] o ~ ,  ~ d  education? 

Incon~te formation of  the inte]lectual ~lite during the tweu'~ieth ,;entm'y can 
be analysed more easily than ineonre formation of the leader:;h.ip ,~Iite mairdy 
bed.use of  two circumstances. On the one hand the prodncltio a of  :intellectuals 
has been organized more ,'teliberately and earIier than that of  managers and, 
on the other hand, more statistical da~ia are available to test theories on their 
income formation. The latter circumstance is a consequence of  the fi:~rrner. 
Alon~:side with these two phenomena the production of inf~ellectmds has been 
the s~tbjeet of  a by now established bo~iy of  theory known ~.~ the human capil:al 
theory of  education. It  is wiflain ~]lls framework of  resealrch that Carmel J. 
Ulha;:'m Chiswiek presented her remarkable longitudinal study on the growth 
of  professional oecnpations in the Asnerican labour force [Ullman (1972)]. It is 
also t~bxmks to s~tistical data for the U~Jted States as well as the Netherlands 
front th.e year 1900 on I could present ruy theory of  the 'race between technology 
and education" [Tinbergen (1975)]. Common features of the two studies ~re the 
(fo:r economists) usual di:~tinetion between a demand and a sz~pp!y equath~n. 
Mrs. Clhiswick's supply function, wtl:er~ interpreted in the t~'aditionai[ way, 
shOW'rS a negative slope, with a.n eI~;lJcity, though negative, smaller in absolute 
value than the demand el~sticity. In my analysis I assumed an inelastic supply, 
hene~: neither negatively nor positively sloped. Mrs. Chiswick's relative derrlalad 
function shows an elasticity of -2 .5  if reJative prices are explained by, among 
other wtriables, relative qu~'atities, ff the latter had been considered *.o be the 
dependent variable, my guess is tha; site would have foun.:/a figure near - 1.5, 
but this is a gue~;s based on the squared multiple correlation coelfic:ient of (1.6 
obtalne~:l by her. My own study asstlmes a demand substitution elast:i,:ity ef .- i. 
tn a number of  studies hi~ter elasl:ieities (in ~b~olu~:e valo,Q have been fou:nd 
[cf. Tinbergen (1975a)]; rex:~ntly Groenveld and Kuipers (1977) fom~d :l]gure: 
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~naei~ir 
in thi~ :pr,~-esS !m n6t  'int~rRrCti~ : f iNfo~ iy  by th:~ ;!ar!Og ~ ra~,~eis:~i~di::,My 
sngg~'tinn ~s ~ - t  this 
with 5 i~e r  education; 
e. risi~ag &:man& Stil lorher models; inclndi~g h4rs~: Chiswick's, are: neu~:r:al .in 
this respect. The r, tet ro~e Of in .eased ,education is uniformly one ofdeprr~!,~mi~ag 
although i~ w,rying degrees, relative incomes of  the in~eIlecvaal 61it~ by ~,;bnut 
t percent per annum over ~he ~:,eriod 1900-I970. 

Income fo~," , of managers has been studied in less detsJl ~ a n  in,=ome 
formation of profe..~i ann workers because of  tlw two circumstances menf.oned 
in ~ection 4. Del i~ ~. e and organized draining of  managers is a far mere 1 erect 
phenomenon than intellectual ed ~:cation. Business schools are re~:enZ phenomena 
in ,compariso n to universities, ~.' - e of  which are nearly ! ~X?0 years old. Mor,~over, 
rigtatly,~r wrongly, many p ~  " ,~nder whet.her managers can be 'produ*~d' by 
trainh~g to any large exte, .. ,r present section we propo~: first to i?,ive a 
crude idea of  fhe heteroge: ~ 4 &e group of  managers. TaMe 3 cons:ritntes 
an attempt, to give ;m .appro. te pievare of *.he very large dispersion in size 
of  enterpMses and the Igbour.  ~, ,'~ of  ~:he~r marmgers in the U~S. A. The table 
claims to give a pic~rc : o f  th.: ~;v~ation around 1~970-I975 and has been based 
on figures for 1969 G ~sns); I', Y2 [Sta*.istical Abstract (1975)~, 1974 a~d 1975 
(Fortmne Magazine) . . . . . .  

From a graphdcal represenm.tion a fair!y good.fit can be  obtained tbr the 
l/~ear reIationship 

lny = 0.915÷0:3071nS, 
(0A45) (0.030) 

where y is employmen~ income or earnings a.nd S iS Sa~es, bo~fi in S, v2ea.~ing 
that the elasticity of  income witfi resp~t to sales a~ennts ~.o 0.307. The v,'arr'Jng 
should be repel.ted ;hat the figures of tame 3 are ,mea~nt m be a crude approxi- 
mation of  an illustrative nature. 

6, ~-~nw ~ ex2p.~ala ~m:~ger e a ~ ?  

If we w,~m~ ~o find out whether manager lahore" incomes can b~: :efi'~ted by 
socio-eeonorr~c poEcy we must t~,y ~o "exffiain" C~ern, h/~ce to  id~n~it'y thelr 
main determinants and *.he impact of  the ta:[er ori ~he former, h: an attemp~ ~o 
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Table 3 
Size rank, s~es and ehie~ execatlV,e earnings of enterprises (proprietorships, 

par~crshitys and Corpc,ra[ions) in the United States, around 1970-19'75, 

121 

' Rm'lk Szlcs pcr e~terprise CNef executive earnings 
in $I000 in $I000 

I -  10 20#CIO,O{IO ~') 
I1- 50 5,000,t~JO ~} 250 ~ 
51- 500 965,,000 b) 

5 0 f  IfDO 160,000= 

*0.001- 224 8,5(X1 ~) 
224- 427 690~" 24 I 
427- 1760 2]0¢j 

1700- 2800 
Z8W3- 3500 71~1 12.5 f 
3500- 4200 
4200- 5500] :15~ 8 ¢ 
5500- 6700~ [ 4.5' 
6700- 7700 
774A)-I 3000} 6'J 2.5' 

Average 192 ~ 1 I.~,5" 

Sources: 
1970 Census of Popula'5on. PC(2)-8B, pp. 53,11,5, 225,230. 234, 239, 263, 

299, 4-90, ,and 4,'.15. (Average earn/ag~ in 1969 of all n,.anagers, etc.) 
~onune, ~[z.v 1975, p. 208; authors: Lenore Schiff, Caroline Parker 

Young, Claudine Kuight; industrial corporations 1974. 
~FortuIm, June 1975, 0. !2(I; refers to 1974, 
~Formne, May 1976, p. t73-312; author: Char~es G. Burck, research 

associate: Fay Rice (emNoymem income, rounded, in 1975). 
"Statistlcai A bslra¢t of the US, 1975, p. 49l. 
~Estimated from source a. 
*From here co downw~d rank numbers in oog's. 

formulate a theory as set out in section 3 we should try to ase the results o f  
function analysis in order to represent the characteristics requi;ed and hence 
the demand side, and the results of  personal perfon;nance estimates to represent 
the supply side. Function analysis h ~  been started for simpler occup:~tions, and 
then usually ca!led, job  evaluation, quite some t ime ago. More r~en t ly  fu notion 
analysis has gradually been extended to the "higher" jcbs. l a  both cases itliLialIy 
a fairly large number of  "e.~pects' has been proposed and the degree in which 
required for a gNea job  been scored whh the aid o f  scales developed in careful 
negod:zfie~s between workers, employers at~d specialists, gat,~r developments 
shewed a tendency trJ reduce zhe number o f  aspects, because of  high inter- 
co . e l a t ions  re,arid. "i, hus the Oietionary o f  Oecapational Titels (DOT) uses 
some ten aspects, summarized ~n three main aspects, de,Ai:ag with information. 
dealing wi*.h things and dcafing with people. 
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Wh~re~ for  Shelower o c e n ~ 0 n s  agrewg, eat  ~ . b c e ~  re~ch~l.o~ ~. :unifoma 
method, ~ 0  s~gk/ua/fonmi~y has yeti be~ni a~e6 . ,Wi ' t [ / : r eg~d .~0~mana~ng  

gerial ; ~k axe:g/yen ~a n a m h e f o f  d ~ f f e r e n : ' ~ e s  .whdse exa~  z n e a n J ~  ~Zr¢ 

~'aqnes (1961) ehd s u p  w/th ~ne sh~gl~ i u ~ n g l c 0 n ~  c a l : ~  ~m¢ spa~. 
I t  i~ a measure o f  th* t . ~e  which'elSp;.*'s b e f o ~  ~ en'or ~ m ~ t t e ~ . m n  becpme 
evidenL The Simpler the job,  the sho~er  the l.Lm~- span, ]~9~: Systera,.dealz 
with in Mul/er (1970), and due to  a GotldderrdOle ~'x~nt $o V ~  ~ n n e p s  u.qeS as & 
summarizing concept a 'helicopter ~.aFabil/~, .0tlWb.ich4he power  in u n d o -  
s tand complicated situations, alongside a s ~ e  o f  rea]i:im, a capacity to take 
decisions are components. A fllL-d sunama.dmng couo~pt proposed emd ~zpplied 
by Malotaux (1977) is called "eomp~e:dty ~, ag,~n based on a ~,Lm~ber o;? c~om- 
poneurs, partly reLat ~,~ ~o ~he capabilities used by DOT. The  systems mentioned 
are e~amples navy a~d this author  doesn' t  c o ~ d e r  h/~:aself an expert in ~,he ~eld. 
Two things ~'e strildug. One is the he ra  for  integration :nt~ one geuer~iy 
accej?table system and a corresponding unifo~.nn termiuo] egy. T ~  other g~'ne~o- 
menou ~s that leadership for  a small o r  medi ~t~-size iflant or ~xm reqmres 
cap~b2Iifi~ different from those :require d by the very large u~Jt~. Espee~ai/y the 
C~.pa.br:iiL~ tO de~ wi~'n p~ople r~aks high for  small or  m c d J ~ - s ~  ~ managers 
but  tends to  become less important  for ~he very ' large'  rcanagea-. The 'helicopter 
capability" or equi~,alent other denominations reqttire coLmRive ~ such as 
power o f  analysis add sense of r~.lism which are closer to features ofexo~f io~-  
ally able :n~elleetuals ~:gaiz~. 

Alfl~ough material is available on t~e determL~an~s o:' me,~ager mcom~,  it 
is no t  so ea.;ity accessible *o the outsider as ar~ pubLis~ed enq oMes zing statistics 
as used i~ the e~tablishineut of  car-',,,.ings ~.xtuatio/as for  non-,managed~ f~n~o~s .  
2f~. p~2~Cxflar ~ndi~adual performzmce s¢~res ;n qtmn~' t~ve form have so fa r  
not  bee~ discovere~ by t~:s aufhor, al though attempts axe being made  to ¢o!le~ 
them. 

In terms o f  the more fnndamentM iufi~rrna~on on winch z. demand emotion 
for  managerial labour  gd.~ht be. based, ~mme~y tke i~forma(dbn on 'groduct ion 
ftmotiv~, {n the cognomen're sense, we -:a~y chz~"act~lf~e ~LEe s~m~on  also b~; 
stating rb~at produati:on functions in wlfieh managerial lebo:tr ente~ as a so?azure 
factor of  production hzve not so fas b~ 'n  (.-s'i:/m~.'t.~ed, /n publishe.~ doc'~- 
me~t&. 

Even if  tb~ type of  earning; funcdo:~ for manag~,'rs of d/verse ~y-~e; and 
r¢ferri:ng "~o longer time periods e×is~ed, :rod would explain the i~Jg~h ~ncome.~ of  
some manager groups wi~: the a id  of  :~rc~ty ~ quesdon arL~es: ~ s ~ h  
scard ty  be redeced by deliberate poiJei,~ ? 

This question r~ises a second one, na~,eiy, ~ e  mmvag~ r features tesa:able? 
I f  so.. to whaz exten'~ - or, fill order words, m'e tf~ey k~na.~e t e a  larger extem: ~ha~ 
are i:r:telh~toals: features ? 



a.  T:~er;.,en, Incomes of  the two labour d!ites 123 

Fig'ere; ShOWn by Burck (1976)imply that between 1952 ar, d 1975 labour 
incomes Of top executives rose 30 peru=it !ass than wages. It  woz!ld be interesting 
to I~0 w Whether reduced ~carZity ca'a indeed be made responsib.!e for this 
relatlve~dec!ine. 

7. ~ u ~ e  ~pply of ~ ~ e ~ l  for m~magers 

For  an estbmate of  fntuze m a n ~ r  incomes - of different enterprise size 
groups-both,  a demand and a supply fo~,eeazt is needed and in both eases an 
extraI.~olztion of  pest tendenek~ would be ~upea~neial. 

On the demmnd side questions '~rise ab(rat the future strua~ure of  :he pro- 
duction process. ~ United Si~tes are Iikely to !ire already for same time ia 
tlhe pest-industrial era. The percentage of the active population employed in 
manufac~,ring rose from 17.4 in 1870 to 29.3 in 1950 and f,,!i to 26.5 in 1960 
and to ~ . 2  in t970. Tl'~e average size (expressed in persom employed) in 1969 
was 83 in manufaet~aring, 8 6 in trade, i-anking, etc. and ~ i.3 lit services. This 
makes it likely that the dememd for high-level ma~agers will decline, if high- 
level stanes for a large unit to manage. The shift to (modern) services n,a). well 
lead !:o a demand for managers with a high-level education. Moreover, cla;r~z 
v~th regard to the quality of employmcmz sought may reflc~ct itself in fu~her 
dec~tr~dizafion within !argo units, end corresponding changes in the type of 
manager in demand. 

The supply of  mm~tagers will depend on what effect, traimng in business schools 
and a targe number of manager courses, symposia and so on will ha,~e on both 
the number :and the quality of  individ~aals applying for managerial posts. Here 
the question, already m~tionea_ ma,y come up what untapped r~.3ourees of 
managerial ability of  an innate character exist. A wide field of  research, only 
partdy covered, offers itself and its resu!t:s have to be wa~tcd for before amy 
conclusJons about Lb.e prospects for manager incomes can be drawn. It m:,y be 
appropz~ate to keep in mind here the interesting findings by Hauser and 
Feat.~ermz.n (1976), that access to schoolbag (of all types) has not only incr,~ased 
[:,,at t:hz~ the unfavourz~bte impact on that access by a number of 'social handi- 
caps' hr~s Mso c~__arty diminished. Cn~.:,.pas'ing two generations, those born in 
1907,111 and those born in !947/51, gley fred that the 0.8 gear !ass schnoiing 
of  ~ose  eomi.ng from farms has disappeared; that the 0.8 years less sch¢,oling 
of  ~Ii:osc coming from the South has c:imNished '-o D.3 yea,', that the 2.0 years 
ies~ schooling of those ef  Spanish bae~ ground fail to 0.7 years and that tN: t.35 
"~ears Ie:~s ~et~ooling of  blacks h:a'.s vanished as well. These changes may we~! affe':t 
the ~;a'.m"z-ib' of  both 61ires d~scussed a~:.~d hence contribute t:; less ineq :ality i,n 
5r~eome distribution in the next few de:ades. 
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